
 

Role description  
Pro-Vice-Provost (Artificial Intelligence) 
Department: Office of the Vice-Provost (Research)  
Reports to: Vice-Provost (Research) 
Duration: Three years in the first instance 

Main purpose of the job 
The Pro-Vice-Provost (Artificial Intelligence), a new role, will be UCL’s strategic lead for artificial 
intelligence (AI), ensuring that UCL’s AI activity is greater than the sum of its parts, and engaging 
relevant researchers with industry, policymakers, partners and supporters in mutually beneficial 
relationships.  

Duties and responsibilities 
• Develop, implement and regularly review the UCL AI Strategy, ensuring that UCL’s AI activity is 
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opportunities and risks, and share insights to support UCL’s AI strategy 

General responsibilities  

• Actively comply with and promote UCL’s Equality, Diversity and Inclusion policies  
• Model UCL’s Core Behaviours

  
• Any other duties as are within the scope, spirit and purpose of the role. Note: As duties and 

responsibilities change, the role description will be reviewed and amended in consultation with 
the roleholder 

Appointment process 
Applications should be in the form of a letter, together with a short CV, to Prof David Price 
(d.price@ucl.ac.uk) by 12 noon on 10 May. If required, short interviews will be held in May or June. 
The decision on appointment to this role will be made by a panel including the Provost and the 
Vice-Provost (Research), for three years in the first instance. 
 

LONDON’S GLOBAL UNIVERSITY 

https://www.ucl.ac.uk/human-resources/policies-advice/core-behaviours-framework
mailto:d.price@ucl.ac.uk


There is no FTE percentage specified for this role. It will be up to the successful candidate and 

http://www.ucl.ac.uk/research/vision-strategy
http://www.ucl.ac.uk/2034/
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