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c. There would need to be an ambassador manager recruited who would 

assist with allocating shifts, and HR administration. Individual departments 

or schemes would still do the training, but the allocation of the shifts would 

be done centrally. This would mean there would be consistency.  

d. The work is planned to happen in 4 phases: phase 1 – the event 

ambassadors, phase 2 – widening participation ambassadors, phase 3 – 

marketing brand and content ambassadors and finally, phase 4 – faculty 

ambassadors.  

e. It was noted that many institutions already have a centralised ambassador 

programme.  

f. The committee was asked for feedback and a final paper would be 

brought to PCC in February next year.  

 

6.2. 
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c. It was raised that with automated systems. It is hoped that it will continue 

to improve. Declaration of interests has now been included in the 

appraisal process.  

d. It was noted that the KPMG report is limited to declaration of interest 

rather than conflict of interests. This is still at amber/red and is being 

worked on.  

e. It was noted that declaration of interests has now been added to the 

inside UCL app.  

f. It was advised that there is a continuous improvement exercise happening 

on these issues. With work to address GDPR complexities as there is 

often sensitive information, how the data can be released.  

 

7.2. The following points were raised in discussion:  

a. It was advised that the declarations of interest are not always linked 

appropriately in terms of grade and job roles.  

b. It was noted that there is work being undertaken on second jobs guidance 

too.  

c. It was raised that it can be difficult to access staff members declaration. It 

was explained that this can be due to access and the system needs to be 

automated so the correct people can have access. This will be done 

through identity management capabilities in the system.  

 

People and Culture Committee noted the report.   
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