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Education — Grade 5

Typical roles: ASS$ @M T, N4 an, F, N4 an

Transferable
skills and
competencies

APPLYING EXPERTISE
AND TECHNOLOGY

PRESENTING AND
COMMUNICATING
INFORMATION

LEARNING AND
RESEARCHING

(see pages 64-65)
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Fanw T, nndan

Transferable
Experiences skills and

Activities and responsibilities likely to be required when working at this level competencies

Health & Safety responsibilities
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(see pages 64-65)

Personal and professional development

Development options to consider when working towards this level

Learning on the job Learning from others Formal learning
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UCL Ways of Working

These describe expected behaviours in line with UCL culture and values (see pages 66-67).
For Ways of Working indicators and steps to development please refer to the Ways of Working website
www.ucl.ac.uk/human-resources/policies-advice/ways-working
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Education — Grade 7

Typical Role: & m f’F, N4 ankF.,nnia Se., a S M I'E a Nk, nndan

Transferable
skills and
competencies

ANALYSING

PLANNING AND
ORGANISING

ACHIEVING PERSONAL
WORK GOALS AND
OBJECTIVES

(see pages 64-65)
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Transferable
skills and Experiences

competencies Activities and responsibilities likely to be required when working at this level

Health & Safety responsibilities
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Personal and professional development

Development options to consider when working towards this level

Learning on the job Learning from others Formal learning
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UCL Ways of Working

These describe expected behaviours in line with UCL culture and values (see pages 66-67).
For Ways of Working indicators and steps to development please refer to the Ways of Working website
www.ucl.ac.uk/human-resources/policies-advice/ways-working
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Personal and professional development

Development options to consider when working towards this level

Learning on thﬁ job Learning from others Formal learning
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UCL Ways of Working

These describe expected behaviours in line with UCL culture and values (see pages 66-67).

For Ways of Working indicators and steps to development please refer to the Ways of Working website
www.ucl.ac.uk/human-resources/policies-advice/ways-working



E L&t n
F,Nn4a
PS & ssy nas

Education — Grade 9 — Specialist Pathway

Typical Roles: &, nnia O fa‘iﬂ ™ Ma ngG= f, Ha-3 k., nnia & f;‘.- S

Transferable
Experiences skills and

Activities and responsibilities likely to be required when working at this level competencies

Health & Safety responsibilities
Blw'ws Mira boa-YsSeSa-$nan aManaSek s mamM 3/ gen f oM YnyNa
Sa-,a Wala \
H.- Se, (4 Saf LS Srmashs ame~a Se, 2§ mo. a5 ’Sa-F‘J $ /
Es¥ a sab a3 ke ame~a S, 2% 0% eV e
Ow Bw 3 i fa .3 mate 9S.SE 8% V2 Se, a Mala
G ¥ st W& 3N pan aSSH Y0 e w;ms
Ma Ma n o< Ynan U % - 3% @ a¥nan SaéN e ke aN$Na Se. 3% m
Mo Ma b amM Y %~ 3% @a¥nan Sa'ﬂ‘tg,'f,,_a- bt e sl s AG a
Core\res onsibilities

PERSUADING AND
INFLUENCING

e i o Ea R R e AR SR . o cusouer
2 “3- EXPECTATIONS

SYe Q%;w ’Ziafffm- Yo RN f’ﬂn M™a Se, 2% m

Usle Nge Yo b o ,mm;ﬂ- F. .mmj m$-su~; .50000 )
DSenan b Se,a¥anwanVanw ot fase’ Ls al NV MSan SGffas v S. (see pages 64-65)

GGy @ Wsalne w s,y M Sy Yo, flaﬂ’]ma,-a' Sgn

ko /d ab M Msasa f fasve fe WM s Y v s Na ity f
UCL'S' L Hau n.

Se, 3% NaS 3% ™y e wd ma (dlaans/p L ﬁqﬂ aneG wmnlp f a}’
¥ 0a fees

Bo-dss; mrn s Nasela¥,nna g N anee s FEsaln fy s, p Y wva, v Sen
an | WmaG o fSTSE /i \

T ave nan f”nafia‘l-;fw a*»l fo MY, N e ¥Na @e S FUCL, p Y was /4 56
T sl a} e Y Nnpva I%a,nﬂﬁui NUCL na.-éssw gy Flsaln #sGp s Tns
m#ls sl e ., M we 3 Ma¥, 0530, @l 0w ¥, 00w wAE MASE- §
'E.-,a_\;.uf) nﬁ%a n ﬁrfa m-maJL, = mh’I- 1%3 nfnp S 4NN 1nnUCL,aﬁ.".-j-fm\.n
~a §/ mf .U/_,lav.rs Ls ma

T Jrwsiian feVsn Y ’(‘Nn» a/}"')lrﬁi ama n N Me . as s ma
P3OAa b e nﬁbu’nfﬂmaﬂn

T sV /& ¥a 5 $1 M I"ia-,}.f fa- ‘1\”1n$ ale ‘*mﬁ o anes amm}fsiaffaﬁ).-"%’-.-‘m
J-hﬂw%f»- SN BN assan~¥a a § fa % insts Us
Cnrsstbsaln B, p L wihsaln awbasas 5 s sl l

A ‘slolamith wt m f fave ¥/ B woae pasan e o w folh @

Personal and professional development

Development options to consider when working towards this level

Learning on the job Learning from others Formal learning
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UCL Ways of Working

These describe expected behaviours in line with UCL culture and values (see pages 66-67).

For Ways of Working indicators and steps to development please refer to the Ways of Working website
www.ucl.ac.uk/human-resources/policies-advice/ways-working
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Education — Grade 9 - Management Pathway

Typical Roles: &, nnia O ’a‘iﬁ s Manreg /, Ea-3 k., nnia & f,’;- S

Transferable
skills and Experiences
competencies Activities and responsibilities likely to be required when working at this level

Health & Safety responsibilities \
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DEVELOPING RESULTS

(see pages 64-65)

Personal and professional development

Development options to consider when working towards this level

Learning on the job Learning from others Formal learning
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UCL Ways of Working

These describe expected behaviours in line with UCL culture and values (see pages 66-67).

For Ways of Working indicators and steps to development please refer to the Ways of Working website
www.ucl.ac.uk/human-resources/policies-advice/ways-working
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